

































































































































いる職員 10 名を対象とした。青森県内の直営率は 50％
（2010 年度）である。
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Abstract
　　Comprehensive Regional Inclusive Support Centers were established in April of 2006, and have 
been in operation for five years. In order to effectively offer comprehensive and continual care 
management support service and overall consultation support services in their area, these Centers have 
found it necessary to develop networks linking themselves with other area agencies and organizations.
　　An interview survey with Comprehensive Regional Inclusive Support Center social work staff 
was conducted. The goal was to ascertain the extent to which they understood network building. The 
subjects were ten employees who were listed as social workers in the Comprehensive Regional 
Inclusive Support Center in the “A-District” of Aomori Prefecture.
　　The results of the survey showed first that the social workers understood the importance of 
building networks to expand support services that utilize their professional expertise. The results also 
suggest that, in order for social workers to carry out their fundamental role as protectors of the rights of 
their clients as well as to be able to smoothly carry out their role as social workers, there is a need for 
more mutual understanding and awareness regarding the development of networks with those in similar 
disciplines, not to mention those in other Comprehensive Regional Inclusive Support Centers.
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